Tap into a new talent pipeline

Companies that utilize the reacHIRE program realize multiple benefits.
In addition to bringing a professional maturity, commitment and stability,
returning women also provide companies a workforce that is better
aligned to their customer profile.

"Our collaboration with reacHIRE supports our
commitment to foster a diverse and inclusive
workforce and is a valuable resource to identify
and support talented women returning to work.”
— Brooks Raiford

President & CEO at North Carolina Technology Association
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Powering business

reacHIRE bridges the gender
equality gap, providing
companies with an alternative
talent strategy for sourcing
experienced, professional
women. Operating from the
front lines, not a database, every
reacHIRE candidate is personally
vetted by our team.
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